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ABSTRACT 

The Maryland Career Development project, a three^year 
model implemented in Baltimore City with information dissemination 
and provision of services to the entire state, presents in its final 
report descriptions of the project's seven components and the major 
results or accomplishments of the project, supported where possible 
by evaluative data collected during the first two years. The 
project's components were: an elementary career development resource 
component, a junior high work-oriented component, an information and 
placement system, careier exploration workshops, a television series, 
a career development resource notebook, and the Maryland Career 
Development Conference. Conclusions, implications, and 
recommendations -are included in the report, as well as a three-page 
bibliography. A listing of resource materials developed as part of or 
in conjunction with the project is included in the appendixes, with 
sources from which the materials are available in limited number. 
(AJ) 
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Report Summary 

Tl\e Maryland Career DcyeiopmcUit Project (K-Adult) , the State's 
first )nodel career' education project^ was conducted frojn Ju'ly 1, 1970, 
to August 3i, 1975. There is considerable evidence-, presented in this 
report; tliat the goals of the project have been accomplished and that 
the project has had a major influence on the developnient of career 
education as an educational priority in Maryland. 

Tlie. goals of the Maryland Career Development Project (K-Adult) are: 

/ 1, To help individuals develop a positive self-concept and a 
greater degree of sel f -understanding , 

2'. To help students leani about and understand the range of 

educational and career opportunities presently avai lable and 
likely to be available in the future, 

3. To help students develop and use the decision-making process 
more effectively. ■ 

4. Tu help individuals make a smoother transition frqm educ at xon 
. to the world of work and vice versa. 

In order to accomplish these goals, the Maryla.nd Career Developrricnt . 
Project was organized into seven components j three of wlu ch comprised xhc 
oporation'al setting' in Bciltimore City: the elementary resource compo- 
nent., t]>e work-oriented (cooperative) component, and the information and . 
placement system component. Two of the components were designed to pro- 
vide services on a Statewide basis, including the operational setting in 
Baltimore City: the Career Exploration V/orkshops and the television 
series.. Two of the components were designed to disseminate informatiOT) 
about the_M.Tr/Iand Career Development Project and the concept of career 
development throughout the State: the Career Development Resource Note- 
book aird the Maryland Career Development Conference. The specific 
objectives and the procedures related to eacli of these components are 
described in greater detail in tlie body of this report. 

Major results y.nd accomplishments have /been.,.attributed-. directly or 
'indirectly to the project activities! Direct results have been seen as 
a result of the impact on students and staff involved in the project. 
The project has had an impact on stude:its through such activities as the 
dcvelopiTicnt of employability skills through the work-oriented component, 
by providing career awareness information through the television series, 
and by prcvidin>^ career infcvrination through the mici-ofilm information 
systeni. Tne impact on teachers and other staff members has been made 
through Uie inservice activities conducted at tlie elementary, junior high, 
and senior high sc!u)oi ieveis; through the Career Exploration Workshops;" 
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unci througli the cievelopnieiit of the eleiiicntary careor resource book and. 
the junior high scliool career exploration model pro^jrcim, 

■ During the third year of the project . operation^ major implement- 
ation of career education took place in Baltimore City and in Maryland. 
A full-time project coordinator, Mrs. Clij;.rlotte Mcbane-, and two full-time 
assistant coordinators. Mrs. Audrey Allen (elementary) and Mr. Yancy 
Whit taker (secondary) , wore responsible for carrying out the day-by-day 
operation of the .Baltimore City components. At tiie same time., they 
establislied working relations with the Superintendent's Task Force on 
Career Education, and they provided leadership to tl^c divisions and 
individuals in tlie Ci.v.y school system who were responsible for imple- 
Tiienting career education. Mr. Niel Carey, with tlie assistance of ^ 
Mrs;. Nancy Pinson (elementeiry) -and Mr. Otho Jones (secondary,) , continued 
the. overall direction of the projocc. At the same rime , they assumed 
major .roles in planning and implementing the Maryland State Department, 
of Education's Career Education Five Year Plan, (Further information on 
Baltimore City's Career Education Task Fcrco and tlie Maryland State 
'Department of Education Five Year Action Plan may be found in 
Appendi:< B) . i 

The indi rect results and accomplisliments of the project are best 
indicated by the degree to which the Mary land' "State Department of Education 
■and the local school systems ]\ave moved toward facilitating the career 
deveJopment of individuals by identifying career education as one of the 
major educational priorities, 'This is consistent with the major recom- 
mendation to emerge from this project: that educators, students, and 
members of the community should v;ork together in providing for^the career 
development needs of individua.ls by planning, implementing; and contin- 
uously evaluating career education programs and activities as an integral 
part of the total education program in Maryland. 

1 ' 
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"^.iijl'' 0!--J<''<"-t j.vos of t.ho Project 

The goals of th.e Maryl.and Career Devolopmcnt Project C^^'-Aciult) 



are : 



1. To Ivjlp individiiaii}: devolop a pc^Mltive -aelf -concept 
and a greater iiogrce of self-uiulorstanding . 

2, To help ^3tudonts loarn about aiid understand the 
range of ^educational and career opportunities 
presonuly available and likely to be available 
in tlic future. 

5, To help students develop and use the decision-itiaking 
process more effectively, 

4. To help rndividuai^: make a smoother transition from 
education to tJiC v/oj'ld of work and vice versa. 



i 

The ProbLom ^ i 

' The probloin that this proioct v;as concerned with is stated id the 
original project proposal . 'lliis ' propos:-il points out that , . tlic ■ primary 
components of Uhis project will be located "in Baltimore City, with ^'^ertain 
project coinponeiitr> designed to, disseminate informotion about tlie. opera- 
tional components or to provide services to the entire State, including 
the operational setting," The project was designed in this vi'ay primarily 
for two reasons. First, Baltimore City's sv.uJent population includes a 
high pcrcenta:..:e oi: students' who can be clasiufiod as disadvantaged, unem-- 
ployed, out-oi--schocl youth , lumdicapped , or sc-iool dropouts. The, career 
development of all individuals is important, However, tol^indivi.dufils who 
are disadvantaged, tliis. aspect of their development rauv mean the difforer.ce 
between surviving and not surviving in u coiriplcrx society 1 Second, despile 
the educational and other kinds of problems tl^al! ore found'*'irj Baltimore as 
well as other cjtics, Baltimore City has historically provided strong 
national leadei'sliip in importan.t areas of education such as^ vocational 
education, and guidance and placement, I'njs strong * leadership continues 
today. With this educational leadership that is the result of the effect- 
ive v;ork.ing rclationsirip between the City school system, the Maryland 
State Department of Education, and the University of Maryland, and with 
the creative provisions of tlie Exemplary Programs Section of the Vocational 
Education ,^nendments of 1968, an exemplary project will he developed 
which will not only demonstrate more effective educational programs in the 
City, but will provide working models for students in the entire-Statn , 
This project was designed to show that, given responsible resources and 
eff.ecti.vo I'eadcjrsliip , programs can be planned which can solve major cdiica-- 
tidnal problems, 

Tlie- entire project is organized around the concept that much of 
education may be changed or may be made more relevant by focusing ovi 
'activities or programs which facilitate the career development of indivi- 
duals- Tliis career development concept has ti/olved over a period "of time 
througli the ideas and writings of people such as Ginsberg, Roe, Super, 
Holland, I'and Osipow, Tl^e theories put forth by those individuals iiave 
been tested and put into practice by a number of people, including- . 
Dr, Gene Bottoms of Georgia, and Dr, Ed Herr of Pennsylvania State 
University. The annotated bibliographies on areas such as career explora- 
tion developed at tlvj ERIC Centers at Micliigan and Ohio were ^especially 
useful in' selecting procedures to be used in the project's components. 
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The Proje ct. 1.)es.i.p,n . ' , 

Ilie goals of the Maryland Career Development Project were accomplished 
by achieving the followjcp operational objectives / which are sometimes . 
referred to as "components*'' 

' The Hlenientary Re source Co inporent , To provide o resource toucher 
wlio \vouid work with other {ecH:hers and a staff of five elementary 
' schools (eight schools during tlie second and third year of opera- 
tion) in lielping tliem devise proceduresy programs, and materials 
related to facilitating 'the career development of their students. 

The resource teaclier conducted faculty meetings jjnd inservice 
progr^uiis , worked with* ci tywide curriculum committees and curri- . 
culum specialists, and developed and demonstrated a variety of 
materials and techniques, Tliis enabled teachers and staff 
members to understand the concept of car^per development and 
helped them- incoi^porate this concept int'fc) the existing elemenl:ary 
school program in sucK a way as to facilitate the career develop- 
ment of the students in the project schools. Many of the proce- 
dures and materials developed v?ere incorporated in the- Elementary 
Career -Education Resource Guide. . 

.. r ^ ■ ' • 

^" Tlie Junior High Work -Orie nted (Coope rative ) Co mponent. To pro- 
vide training in employabii ity and "employment -related skills to 
65 students in two junior high schools, Tliis objective was 
achieved through the following activities, or procedures: 

a. A work-study coordinator was employed for each of the .tv;o 
junior higli schools. ^ 

b. Private em.ployers and small businessmen were recruited by 
tlie coordinators for the purpose of providing tra'ining for 
the students in employability skills and in attitude devoiop- 

, ■ ment. 

c. T.nschool related instruction nnd counseling was provided to. • 
the students in order thnt they might iearn basic skills-,. 

as well as gain information about their own aptitudes and 
interests in relation to the world of work; 

,d. Learning packages were developed v/liic]i related basic subject 
. matter to career education. 

e. Inservice training was provided all junior high school 
• ' counselors in order that they might undeirstand the concept of 
career education and the importance, of career guidance within 
that concept. 

if. A junior high school career exploration program model was 

developed wliich included many of the innovative practices and 
activities developed as a part of this project, as well as 
activities and practices from ongoing- proj ects , such as Project 

GO, ^ 



ERIC 



'Hic Information and^ Placement Systom Component.. To provide 
^•students with i)p-tc>-date , reliable , and accurate information 
about career, and odi.icationa] opportunities, thereby comple- 
mentiuK and increasing the effectiveness of the existing 
placement system in Baltimore City. 

This ..objective was acliieved by developing a career information 
dissemination vehicle and by providing inservico training for 
teachers at Soutlicrn lligl: School in the concept of career educa- 
tion and the teacliers' re\.ponsibiliti!-?s related to this concept. 
(Originally, a compntevi::ed information dissemi?iation vehicle 
was utilized, but at tlie request, of the U. S. Office of Education, 
tlie use of this sy.stem was discontinued. A microfilm system, 
coimnonly known as VlliV/, became tlie information dissemination ? ; 
vehicle during the second, and third year of operation of the • 
project , 

ThG Career Hxplorat ion iv^o rkshop Componen t. To bring together . i 
tccim.s of teachers, counselors^ and adminirstrators from school 
system.s throughout Maryland; to acquaint them with the impor- 
tance of career development generally, and with career e-xplor- 
alien at the junior high level "specifically ; ' and to train them 
in the use of procedures and materials with which tliey could 
p] an , implement , and evaluate a career exploration program in 
their out. schools. . > 

This objective was achieved by conducting a two-wee.k workshop 
for the specified personnel during the first and* second years^ 
« operation of the project. During the third year of the project's 
operation, two work.shops, each of one week's duration, were 
conducted. One woi'kshup was for local school personnel, the 
second workshop was for teams of administrators and supervisors 
from tlie school system level. Follow-up activities, including 
visits to the school by j^roject personnel, supported the imple- 
mentation, strategics developed by the'teams during the workshops.. 

^' The Television Series C omp onent . To produce a series of : ^ 
fifteen television programs-,, along with a teacher* s manUa^v 
v.'hich would provide students in grades four througli eight with 
information about the range of opportunities available in several 
broad career areas. 

6 . ITie Caree r Dev^elopment Resource Notebook Component . To d eve lop 
a resoiirce notebook which would acquaint educators with the 
'.concept of career development and to provide them with examples 
of goals, objectives, activities-, and resources which may be 
used in planning and operating programs in career education. 

^' The M a ryland Career Development Confe renc e Component . To conduct 
a Statewide conference which v>^ould bring together key educational 
agencies, the Maryland State Department of Education staff, and 
tlie faculties of institutions of higher education and.project 
personnel, in order. to learn about the concept of career develop- 
ment arid the ideas and i)rocedures generated by this project. 
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Results ami Accomp li shments of the Jh'ojcct 

This section will be devoted to tlie Jiiajor results or accoiiiplir^h 
inents of the Maryland Career pevelopinenT--Proj ect over tlie past throe 
years. The importance of tliese , results and accomplishments wj.ll be: 
supported, wherever • possible , by available evaluative data collected 
during the first two years ' • operation of the pi-^oiect. 

1. The Elementary Career Developmen t Resource Compon ent 

a. Tne resource teacher, Mrs, Audrey , Allen , demonstrated 
activities and services, and developed and tested proce- 
dures and materials in the eleiiiontary schools particijiating 

■ ^in the project. During the firsx: year of the project *s , 
^operation, 34 teachers in S scliocls and approxim.ateiy 1,550 
students benefited from tlie services of the resource teacher. 
During, the second and third years ' operation of the pi^ojcct, 
50 teachers from SUcliools and approximately 1,65S students 
.benefited from the i services of the resource teacher. Many 
of 'the'.materials , activities ,; and procedures which were 
denionstrated .and deiveloped are included in the lementary 
Career Education Resource G^ide which will be more com- 
pletely described in a later item. 

b. During the project's third year of operation, the resource 
teacher conducted major inservice activities for tlie teachers 
and staff of : the eiglvt elementary schools involved in the 
project. A 2 1/2-day workshop was conducted for a nucleus 

of 20 teachers from the 8 participating schools on October: S 
through October 7, 1972, The purpose of this workshop v;as 
to acquaint the participants with the broad concept of 
career education, with their responsib j.lities within this 
concept as elementary teachers , and to receive input from 
them concerning tlie content of the career education resource 
guide. Tlie second 2 1/2-day workshop was conducted on 
January 17 through January 19,, 1973. Twenty-four^ teachers 
and staff members participated in the worksliop, with repre- 
sentatives from the primary and the intermediate level of 
all eight schools,' The pui^cses of this workshop were'~ first, 
to critj.que a draft of the career resource notebook, and.; 
second, to leaini new skills related to. career education at 
the elementary level. The keynote speaker for this workshop 
was Mr, Howard V.liite, Assistant Superintendent for Administra- 
tion and Finance in the Baltimore Public Schools. 

A final one-day workshop v/as held on June 20, 1975. At that 
tiFie, the teachers who had participated in the project 
reported on the progress that they had Tnade, and mad^ recom- 
mendations for the strengthening oT career education at, the 
■ elementary "level , Tne teachers described the success that 
they had had in working with other teachers in their schools 
•and in involving parents and members of the community. Diey 
also discussed the difficulties encountered in working with 
't: many prioriti es such as .regdi)ig and drug education programs, 

and in coping with budgetary constraints which, for example, 



curtailed fibld trips. \ Admiiii .^;trators and supervisors from 
the elementary and curriculiiin circas attended the workshop, 
", participated 'in th'c disciLSoioii , cUid received the recommend- 
ations of the ^roup. , Dr. RclK:;c;ca- Carroll , Assistant 
Superintendent for Blementary r-diica tion , and Dr. Benja)iiin 
Whitten, Area Siipcrintendant for Vocational Education, v;ero 
amoiig the participants. 

c. An Elementary Career EducatDon Resource Guide has been pre- 
pared and 500 copies have been printed. The book will .be 
distributed to educational administrators and supervisors, 
especially at the elementary Jev^'cl, prior to October 1 , 1973. 
Sections of the resource bool; include: an overviev*; of career 
education, curriculum analysis and modification,- cor.imunity 
resources , teacher and commercially- developed materials, 
evaluation., and program references and bibliography. Tlie 
outline and the basic content of the resource book were pre- 
pared by the elementary coordinator. , Suggest ions , sample 
materials, and additional content v;cre provided by tJie 
project staff and by teachers involved in the project. 

Prior to printing, a draft of the resource book was reviewed 
by the Project Director and AsL^istant Director (Elementary), 
by Mirs. Carolyn Boston, Acting Director of the Division of 
Guidance and Placement, and by Dr, Rebecca Carroll, Assistant 
Supea'intendent for Elementary Education. 

T}ie IVork-OriOnted ■ (Cooperative) Compon ent 

a. During"*the fii^st year of this project's operation, one work* 
study coordinator was employed to secure training stations 
for approximately twenty students in one junior high school. 
General Ilenry Lee (School ^/72) ., The coordinator obtained 
.;■ the training stations, placed the " students , and also con- 
ducted the related classroom instruction. Mpst of these 
students \<pTe 7th graders, ranging in age from 14 to 16 years. 
During the' second year, a* second .work-study coordinator was -. . 
employed to operate a similp.r program in a second junior high 
school. Rock Glen Junior Hi ^t^j Schnn] , The students in the 
second school population v;ere 9th graders, ranging in age from 
14 to 17 years. ' During the third year of the project's 
operation, the programs at ,bot]i schools were conducted in 
accordance with the Depiirtinent of Labor's. WECEP guidelines. 
In accordance with these guidelines, as students gained in 
employability ' ski.lls agreed on by the work-coordinator' and 
the employer, employers agreed to assume up to 50 percent of 
the student's '*wage.-' 



Tnere have been several indications of the success and 
potential of this component and of work-experience as a part 
of career education . genercilly. First-, the attendance and. 
achievement of the participating students has generally 
improved. 



This iir.i.'jrovcinenr h;r; bco:i novo ]>rojiounced in the attendance 
area. It has b"u:i li.ore d.I. ('(Moi! 1 1 to pinpoint in the achieve- 
ment area bccau.se i.ji one sfh.uc] the grading system was 
changed during tI:o Liri rd year of operation of the project. 
'Hie .i ivij^rovoinCTits n; aoli i evcmont and attendance were more 
noticeable: ;it !\ocL G.lon ..]iini.?;r Ilijjh. Second, . several informal 
evaluat:i.ve di^^cussioiis witli the participating students indi- 
cate th'oir entl.n..i;vi.asrii I-or the cooperative project and for the 
more positive v;a\' iluit they i-ov jjerceive their school exper- 
iences and tliciasolves . ITiArd, the businessmen and employers 
who have participated i.n the project often reflect a new 
sensitivity to younr, v/orkers and a greater willingness to 
cooperate with educators . i"hos,o indications of the success, 

of this component .are ospocially important in view of the 

fact that the studo:;t ];artd cipants in the prograra had exhi- 
bited drcpout-prorieriess , including poor attendance, achieve- 
ment, attitudes ^ and sel f-coiccpts . 

b. The related inschoo]. instruction Vvas an important part of • 
the work-oriented component. . During tlie first two years of 
the project's opcu-ation, the work- study coordinators con- 
ducted part of this i.:^,struction themselves, and they worked 
closely with regular classroom teachers in organiriing and 
presenting subject matrer in- such a way that it related to 
their work experiences to the greatest degree possibJe. Dui.:- 
ing the third year of tliC projecl: ' s operation, Mrs. Lorraine 
Ritter, a social studies tcach,cr at School #72, worked very 
closely witn tlie students Imd staff involved in this component 
and revised and further developed a series of 43 learning 
packages especially related to\the world of work and employa- 
bility ski.lls. Many of these packa.ges had been developed in 
conjunction witli tlie McCormi.ck I?lan, a cooperative progz^am 
involving School. ^ 72 and tiie McGormick Company. Mrs. Ritter 
demonstrated the fact that these packages.could be used in 
other school settings uiien she conducted field tests of a 
sample of the learning packages at Rock Glen Junior High- 
School, 'ihe demonr:tration took place over a three-day period 
and it involved different grade and ability-level classes. - 

• Observers of the demonstrations included teachers in the 
school, along with administrative and supervisory-level per- ■ 
sonnel. 'flie results, of the demonstrations were positive, 
but the teachers who observed the demonstration were especial 1 
interested in having access to the-materials . The cooperation 
of the principals of the two scliools in making arrangements , 
schedule changes, and other modifications, was an important 
factor in the success of this component. 

c. School counselors played an Lmporttint role in the work- 
oriented component. In addition to providing career infer-., 
mation to the students, counselo.rs often became involved in 
group counseling i^essions related to problerris associated with 
job adjustment 'and wi th luura^n relationsliips on the job. In 
order to help coun,seior.s become more proficient in this kind 
of responsibility, a one-day workshop for all junior high 
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counselors .in BnltlmoT'e City was conducted on Ocr.ol)or ."SI , 
.1972. Approxiiiiiitory scvonty cou)isclo)\s attended tlu; v;ox'lwsijCj) 
and ic;rn;nod about tlie concc]U'' of career education and Uie 
responsibilities of coiirisel ov.s related to this coiiCoiJt. 

d, A junior high scliool career exploration prop,rain model has been 
a-ssoinblcil , under the leadersliip of Mr. Yancv hlilttuker, v.'ith 
the assistance of project sr.aff and with the coopei-ot i on of 
many people from the Balt:imo7-e Pubjic Scliools, Tlic j^rogram 
■ model was designed to provide ^.o^-'-l-'^ ^d ohjectivos of career., 
exploration at the junior liigli level and to provide li range 
of prof^ram elements, activities, and strategies which luivn 
been demonstrated and tested, not only thi-^ough the cov.ipon-'jnts' 
of the Maryland Career DeveJopmeht Projecl.^ but also through 
many lof the outstanding ';proj e";cts related to career education 
v;hich have been in existence in Baltimore City for a period 
of time. ■ In order to provide coordination between tiiis j^ro- 
ject and the City Career Ed.ucation Ta:sk Force; considerable 
attention was given to tlvb Tardv: Force report^ and wherever 
possible,, materials from the report were included i)\ the. 
career exploration model. A draft of tl^e model was cvitiqued 
by severc-Q members, of th^e project sta-ff-and by scliool counsel- 
ors, Five hundred copiQ's of this model have been pr.^nted ami 
will be distributed to secondary administrators mid supervi- 
sors in the"' Baltimore Public Schools, prior to October 1, 1975. 

3. 'Die Information an d Placement S yste m Compo}'>en t 

a. A system to deliver career and educational information, which 
complements the existing placement system in Baltir.ioro City^ 
has been developed. With the microfilm VIEW system ai-i the 
primary delivery vehicle, approximately ninety individual 
career descriptions luive been developed. Each VIEW ohvd 
contains information about the job or career, working co:idi.- 
tions, rewards, attributes or characteristics re'quj red to work 
in the job, and available traini.ng or. higher eduteataon oppor- 
tunities related to the area. Mr. Kamm.erer, who became 
responsible for this component at the beginning of its third 
year of operation^ .has developed one classification system 
for the VIEW cards according to the 15 USOE career clusters 

and one according to the Kuder Interest Inventory. Mr. Kammerer- 
has distributed these classification schemes Ao the schools i 
having access to VIEW equipment , and he has continually 
worked with counselors, teachers, media specialists, and 
placement specialists ia, the use of this information system. 
.This has been important, because equipment malfunctions 
during the project ^s second year of operation [caused many 
school personnel and students to refrain from the use of the 
' . VIEW machines. At the present time^, th<ij . equipment is, for 
the most part, functioning in a satisfactory manner. 

b. During the second year of operation of this project, orienta- 

/> tion for all school principals and counselors was provided in • 

: the use of the microfilm information system. During nhe third 

year pf the project's operation, additional inservice training 
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in career uclucat j.oii and tho iinpor taiice of career infOirmaTicn 
as part, of tliat conco]'-'t was proJr.t'.iiUul t o tht) faculty moiiibers : ■ 
at Southern Ilxgh Scliool. 'llio .Insorv.i co Irainrng was conducted 
hy Dr. Kenneth B. lioyt, wl^o is vor>' fainiijar with the VIEW 
system and its relationship to earner education. Follow-up 
workshops were also conducted wir.l\ members of tlie (juidance 
Department and tlic library staff. _ 



c. The importance of the relationhihip between students obtaining 
information about career op])ort.un:it i es and their . utilization ; 
of this information in obtainii'ir; eiimloyment and higher educa- 
tion placement cannot be stressed too strongly. In order te 
"Strengtlien this rela.tionship , se^a-^raJ staff rneTiibers in Soutliern 
Higli School have vorked togetlier :lu est::bli5hing a career 
center, presently located in th(-; school library at Southern 
High School. This center is near th'-j Guidance Office, is 
accessible to -students, and contains a wide variety of 

sources of career information, including the VIEW reader-printer 
and the set of VIEW^ cards , Another high school in Baltimore 
City, Walbrook High School , is not directly associated v/ith 
tlie project, but several of the project staff members have 
developed working relationships wiLh !:he staff at Walbrook 
High Sch.ool, primarj.ly because of l:ho surong, enthusiastic 
interest in career education exhibited by the principal, 
Mrs, Anne Emory, and her staff. During the fall of 1972, 
Vt'albrdok High School suspended regular school activities for 
one week and devoted the week to activities directly related 
- to career education. In addition., the school has a very active 
Career Education. Committee a.nd, as a result of that committee, 
an innovative career center has been started at the school. " 

ITiese activities have directly supported Baltimore City's . 
placement program which has a national reputation for effect- 
iveness. One of the results of tins placement program con-- 
tinues to be the relatively lo'.y youth unemployment rate in. 
the City and the positive attitude that tlie business and labor j 
community has toward tlie City's students who seek employment, 

d. Considerable attention was given to the coordination of the 
activities in this component and to the articulation between 

. activities conducted -at the junior high school and at the 
senior high school levels. In addition to the ongoing coordi-- 
nati'bn provided by Mr. Yancy V/hittaker, special meetings were 
regularly held for this pu3:pose. One - such meeting involved 
Dr. Joel Carrington, Associate Superintendent for Secon.dary, 
Vocational, and Adult Education, the project staff,, and the 
principals of School :/72, RbcK Glen Junior High, Southern High 
School, and Walbrook High Scliool . At this meeting, plans were 
made for the inscrvice- training fcr:^ teachers descj-ibcd in 
(b) , and a discussion concerning tlie articulation of students 
involved in the- work -oriented component. A second meeting 
later in the year established the uccd for a Cit>nv'ide workshop 
for secondary, vocational, arid adult educators on the concept 
of career education and its implementation, (See Appendix C,} 
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(Note: The primary thru:^t of tho MarylaiicI Career' Development 
Project cerrtered around tlve three components, localed in 
Baltimoxe City. The ful l-time" j';voj cct personnel, the project 
coordinator, and'th'c assistant coordinators for elementary and 
secondary levels .spent a considerable , amount of time coordi- 
nating the activities of the project with the iSuperintendent 's 
Task Force on Career Hducation, with administrativoV.and super- 
visory staff, and with other re] ated, pro$(ram activities such as 
Project GO. Tli.e top administrative leadership in the City 
assisted in this cooixli nation process in several ways, but pri-. 
marily in their willingness to attend meetings related to career 
education ' and to cooperate with project /staff . Special leader- 
ship in tills area has been provided by D^-. Vernon Vavrina, 
Associate Superintendent; Dr. Robert Lloyd, Assistant Superiiitendc 
for^ Pupil Services; Dr. Joel Carr.Lngton , Assistant Superintendent 
for Secondary Education; Dr. Rebecca Carroll, Assistant 
Superintendent for Elementary Education; and Dr. Benjamin IVliitten, 
Area Superintendent for Vocational and Technical Education. 

While the State personnel (Project Director and Assistant 
Directors --Elementary and Secondary) continued their overall 
re^pnsibilities in the project, their responsibilities for 
caree'r education at the State level increased. For' e^:ample, the 
Project Director and tlie two Assistaint Directors served as 
members of the Task Force which developed the State Five Year 
Plan for Career Education. The Project Director was also selected 
to head the Task Force cliarged with the responsibility of imple- 
menting the State plan. The two Assistant Directors were named 
as members of this Task Force. Because of budgetary uncertainties 
personnel cutbacks, and' other constraints, these responsibilities 
were carried out without additional personnel. However, because- 
of several factors, including" the impetus created by the project 
in Baltimore City, and because of project activities described in 
the next section, the State's prj.ority in career education has 
continued, and the numbers of schools and school systems involved 
has:; increased . ) 



Th e Care er ].;xp I oration Workshops 

During "the proioct's first year, school-level toums from 
eleven soiioo; systcjiiif participated in the two-week worl:shop' con- 
ducted on tlic College Park Campus of the University of Maryland, 
Eacli te:ini consisted -rf a-.coun.selor, nn industrial art^i teacher, 
and a home economics teacher.. Durinj^ tiiis project's second- year, 
teams from fifteen school systems participated in the workshop. 
During the second summer, liov;ever, the individual teams were 
expanded to include two additional people representing subject 
matter areas sucli as linglish, mathematics, or social studies,' 
Project staff and members of the Workshop Advisory Council made 
several visits to the schools of the participating teams in 
order to provide support and assistance., aiid to determine t)ie 
extent to wlrlch tile teams were successful in implementing their • 
own plan for career exploration. Tnese follow-up visits brought 
out clear J y the need for administrative understanding and support 
of career education. Therefore it was felt that, during tlic 
third workshop year/ an opportunity should be provided for school 
system-] evel ..adjaini strators and supervisors to benefit from these 
workshops. Accordingly, two one-week workshops were conducted: 
oive for school -level personnel and one for school system -level 
personnel. The content of these workshops was broadened to 
include the whole concept of career education., and the cost of 
the workshop was borne, completely by the State Education Depart- 
ment. - 

Tliere is oeii¥ra3 agreement that these workshops have served 
to provide a sizeable nucleus of informed, coimiiitted educators 
who have ])een responsible for initiating career education plans 
and programs in their classroomSj^ schools, or school systems, 
ITie enthusiasm with which many o-i the participan.ts have done 
this has caused other people to conduct similar ^.tivities. 

Tlio workshops have served an additional purpose in that they 
have focused attention on innovative program practices, and on 
educators, parents, students, and memlvers of the community who 
have made important contributions in the area of career education. 
A further indication of the success of these workshops is provided 
by the fact th.at the workshops are now an important part of the' 
State's Five Year Plan for career education. Again this year, 
two workshops will be conducted with funding provided through 
general State revenues , 

Tlie Television Series Component ■ 

The television series "Calling Careers" has been produced, TliO 
series consists of fifteen programs, eacii pi^ogram of approximately 
twenty minutes V duration .V Thirteeri of the programs provide infor- 
mation about a. broad career area such as health., transportation, 
agri-business, or manufacturing. The introductory program gets 
across the idea that peofple are different: They have different 
interests, aptitudes, physical cliaracteristics . and personalities. 
The concluding program emphasizes the idea that people change; 



tlKit people <;ciii cui:;"Ol o!;' l;he cliangcs; rind that decision- 

niciking sk:L.ll:^ are ij;;|::ort:;iit to the chanijos tliat we can control 
or the clranp.os to which wc learn to adapt. 'Hve series was first 
telecast during tlic spring Cl972 i^eiiiostcr) * liach ol' tlie prograiDs 
in this series was ...telecast fi've times :i week: Monday morning; 
Tuesday morning and afternoon; and Thursday morning and afternoon. 
After the series was telociast, and student and tencher evalua- 
tions compiled and analyzed, modifications were made in several 
of the programs. 

a. An extensive evaluation of the series was done from the 

standpoint of student perceptions and outcomes, and from tlie 
standpoint of teacher percepticns and utilisation. ' Several 
key facts emerged from the teaclior evaluation: 

(1) Porty-nine percent of ' the teachers used the series as a 
supplement to t)ie regular currJ.culum, 22 percent of tlie 
teachers used tlie series as an ijitegral part of the 
curriculum, and 28 percent of the teachers used the 
series independent of the regular curriculum. 

(2) On a five-point scale, ranging from one (poor) to five 
(excellent), 21 percent of tlio teacliers rated the series 

■ at five, B5 percent of the teachers rated the series at 
four, 17 percent of the teachers rated .the series at 
three, and 6 percent of the teachers rated at two. 

(3) In rating the draft of the teacliers' manual accom- 
panying the series, using the sam.e scale ranging from 
one (poor) to five (excellent), 28 percent of the . 
teachers gave a rating of five, 47 percent of the 
teachers gave a rating of four, 22 percent of the 
teachers gave a rating of three, and 3 percent of the 
teachers gave a mating of two. 

Provisioii has been made to distribute thj.s series within the 
State and nationally. The '^Calling Careers" series has been 
accepted by the IHastem Educational Netv.-ork for distribution 
through its facilities. In order to provide maximum utilization 
of the series throughout the State, including, parts of the State 
without access to the existing television network, seven kine- 
scope"^ of the series have been made- and distributed: four sets 
have been made available for distribution through the State 
Education Deparbaent ' s Media Center, one set was made available 
to the elementary resource teacher in Baltimore City, one set 
made available to the Washington County Career Education (Part ^C)^^ 
Project, and one set made available on permanent loan, at theigp^^) 
request, to the parochial schoo.-l_s-yst,em in Maryland. 

The Maryland Career Development Resource Notebook 

A worl^ing draft of the.Maryland Career Development Resource 
Notebook was completed on October 1, 1971, and was distributed 
to the participa.nts of the Maryland Career Development Conference 
on October 28. 1971. In addition, the notebook was accepted as 



part of the I;R1C .sy.st.e:]i ul: the Oiiio State Center, The paijtici- 
pants in the Career Develor-'iiiont Con.Coronr.'j ^'cr.civecl the notebor..);, 
were ?J^keci to cvaJuate its cunterit on the basis of a i'ivo-]^oiiit 
scale ranging from one (of no value) to five C^-^*" .f^'^^-^'^t vaiuo). 
The inocin values assignod to tlio various sections of the notebook 
arc indicated' below: 

Intro-'Auction -Mean Value 3,0 
Planning und Program Deyelopinent - 
Mean Value 7. . S ' . 

Career pevelopinent Models - Mean Value 3,9 
Implementing the Career Development 
Concept - Mcaiv-Valuo 3.1 ^ , 

Resources - Mean Value 2,9 - 

niere are no present plans to furtlier revise tliis resource 
notebook. However, plan.s are presently under way to develop as 
part of 'the State Five Year Plan for Career Education, a resource 
notebook for career education, Tliis notebook will be or^^anir^cd 
around the five components of career education, will include 
information about imibvativo programs and p?'actices in career 
education, and will include references on bibliographic and 
material resources. 

The Maryland Career Devel opm ent Conferen ce 

Tlie Maryland Career Devclopm.ent Conference was lield on 
October 28, 1971, and approxinatoly two lumdred and fifty educa- • 
tional adjiiinistrators and supervisors throughout tlie State 
attended the conference, 'Hie conference consisted of a ke>niote 
address by Dr. Wesley Temiyson of tlie University . of Miiniesota- a 
slide-t:^pe presentation of tlie Maryland Career Development Project , 
and, luncheon addresses by Mr, James L. Reid, Assistant State 
'Supori nl\endent for Vocational -Tecltnical oducation, and Mr. Fred l-l, 
Spigler,\Jr, , Governor Mandel ' s Administrative Officer for Educa- 
tion. During the afternoon session, the conference participants 
had the opportunity to listen to small groTip presentations niado 
by project personnel, to ask questions r-.bout the project compe- 
nents, and to interact with personnel involved. 

Evaluating the degree to which the conference achieved its 
..objectives, two responses seem, to stand out. First, th.e confer- 
ence participants were asked to indicate the degree to which they 
a'greed with the concept and philosophy described in the Maryland 
Career Development Project. A composite point value cf 4.2G \\'cis 
obtained, based on a five-point scale of one C^omplete disagree- 
ment), to five (complete agreement]. Second,- when asked the degree 
to v/hich the participants wore ready- to ImpJ^ement the coi^cepts and 
the ideas that had been gained from the conference, a composite 
score of 4,57 was obtained, based on a scale ranging from one 
(unwilling to implement the concepts at. this time) to five (ready 
to implement the concepts and ideas immediately). 

In addition to the data referred to above, in tlie opinion of 
many educators throughout the State, tins conference and an awareno 



Section 1 - 
Section 2 - 

Section 3 - 
Section 4 - 
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of tlio !'!;iryla?>d Career Dovei opinent Project laid the grcuriclwork 
for tho gciicraJ acc.cptiuice of 1:he concept of career education 
throiu'liout the State. Within a .few| months after this conference 
was lieUl, tin'' Mar)*lnnd otato Board of Edur.ntjon listed careei' 
education a.s one ol.' five prJorities in Maryland, Governor MandoJ. 
sponoored a Stavc: confercj^.ce on career education, . tho State- 
Departmonl* of IJducafion devoted its annual conference on oduca- 
tion to cavcor education, and a State task force on career 
education" v/as namod for tlie purpose of developing a coinprehensJ.ve 
plan. Thi-s.plaa K'a.^ accepted by th'e State Board of Education in 
December 1972 , and a task, force was najiied in Jariuary 1973 to 
implement tl',e plan. 

At tlie same tiino that the State Board of Education accepted 
the Career l.lducatioa I-'iv-B Year Plan, it adopted a budget which 
included api)roxiinatel>* $l,5CrO.,000 for career education, Hven 
though rhe legislature passed appropriations for only ;S3SO,000 
for career education, apprenticeships, and vocational education, 
the precedent for providing funds for career education lias been _ . 
established- ■ ' 

Soon after the State Board of Education indicated the priori r:y 
status of career education, the State Department of Education' and 
local scJiooI syr.tems- started working togetiier in planning and 
implementing caieer education programs. Approximately ninety per- 
cent of the State's siiare of Part D funds were awarded to coTiipre-- 
hensive career oaucation projects. ' The result of these cooperative 
efforts ma)' bo scon in, the '^Survey of Career Education Practices 
in Maryland'' [Apijendix D.-O 'Hie survey indicates that most of the 
local school sysioms have given career education a high priority, 
and they plan major staff and progress development efforts to 
implement tliis. p^^iority, While it may not -b^ completely accurate 
to attribute all that lias happened' in career education in Maryland 
to the Maryland Career Deveiopment' Project , it would be completely 
accurate to attribute much of what has happened to the Project and 
those associated with it. 
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l:valuaL iou 

During the first two years of its o|,)eration , the Mo.ryland Cnrcer 
Development I-roject was evalui'itca utide:; tlio direction of Dr. IValter 
Mietus ot* the Industrial nducation DopMrtmont of the University o£ 
Maryland. However, because of his incronsing responsibilities within that 
Department, Dr. Mietur. riOtifir:;d the Project Director in June of 1972 that 
lie would be unable to conduct the evalu:!tion for the third a^id final year 
of the project. At tlic request of Dr. Robert Lloyd, Assistant Sujierintendent 
for Pupil Services of the Baltimore Public Schools, a meeting was arranged 
with Dr. David Orr ox Audo-Read Systems, Inc., to discuss the evaluation 
of the project. Dr. Orr submitted a proposal to do the evaluation and it 
was accepted and apprbve'd, after modification, by the U., S. Office, of 
Education and the project staff. 

From the standpoint of tlie effective operation of the project, it 
was unfortunate tliat the change in evaluation was necessary. Considerable 
time was necessarjly spent in working out tlie new evaluation agreement 
and in orienting the new evaluators to the project, to project personnel, . 
to the -project setting, and to the previous evaluative data. Even aftbr 
the evaluation plan was completed and approved (during the second week of 
November) , the process of introducing the evaluators to the personnel in 
the schools and establishing procedures and instruments for coirecting 
data- continued . Ifliile tlie variety of regulations , policies, and procedures 
ofteixmnde data collection difficult, the administrators directly) involved 
with the project were especially helpful in alleviating these difficulties. 

T\ve evaluation report, with its focus on the third yeetr of tlie pro- 
ject's operation is included as Volume II. In addition to the data and 
findings of that report, considerable data and findings, related to the 
first tw'o years of the project ^s operation, are: included in various sec- 
tions of this narrative report (Volume I). 



ConcI u ^;.o nj: , I mr)l teat ions, <; mi Recoinrnon d at ions 

The original premise on which the Maryland Corner Dovelopuient Project 
was based- -t:hi.rt: n<uch of education . may bo changed and made more relevant 
and mr::anini;ful by focusing oi^ programs which facilj.tate the career develop- 
ment of individual s--lias been proven accurate. It is axiomatic that in 
education, as in otlier areas of social endeavor, when a need of great 
magnitude exists, the changes necessary' to n^cet tJie need. often take place 
more rapidly. Changing the existing educational system to meet the career ■ 
development needs of students in Maryland has been a sizeable undertaking; 
involving planning; training for administrators, tcac'uers, and counselors; 
developing programs and mate-rials; and evaluating. This project has helped 
this process by demonstrating many practices and procedures that work and 
some tliat don^t work. • . 

The following conclusions, based 'on data , and experiences, may be drawn 
from the conduct of the Maryland Career Developn-eat Project over the past 
three years: 

1% The unique nature of this .project v;hicli focused on Baltimore City, 
but which had an impact oh the entire State, was made possible 
throi.fgh an outstanding ccoperativo efforc between Haltimoro Public 
School personnel and Maryland State" Department of education person- 
: nel. This cooperative working relationship involved coordination^ 
■ of efforts, joint planning and working toc^ether, and constant 
'personal and written communications. 

2. The project and tlie activities associated with the project have 
broug]it about changes in policies and. practices related to career 
education at the State and at the local levels. The i>roject and , 
the personnul associated with the project have created an aw^are- 
ness of the concept of career education and the importance of 
career education for students of all ages. 

3. Many school systems and schools have a variety of projects or . 
J activities in their existing curriculum which relate to career 

' education. However, in many cases the student outcome goals or 

beliavioral objectives related to career education are not clearly 
. stated. ' J - , 

4. ' Teachers and counselors at all levels are enthusiastic about 

• career education, and they are interested in playing a role in 
its implerae77tation. However, in order< to capitalize on this enthu- 
siasm and interest , two factors" are usually required. First, the 
staff must have administrative backing and support. Second, the 
teaching and counseling staff niust have access to training or 
inservice work in areas related to the implementation of career 
education. 

.5. Supervised v;ork experience in the school and in the community 

■^-' iinay' serve an important learning and motivational function for many 
students, especially during the late pre-- adolescent or early 
adolescent stages. While educators and some employers and employ- 
• ing institutions express enthusiasm for greater opportunities for 



work o.xpcrionce, m/jny social, legal, aad cultin:al factors will 
continue to constrain the wido.sproad utilization of this proce- 
dure. 

6. A major need still cxisr.s for the development of a system which 
will deliver *accurato and roliabJc informat i.on about the ran^ie of 
■ career and educational opportunities available to students. 

The following recommendations are made after considering the findings 
and the results of tl^e project, and after considerable discussion with 
members of the project staff and the teachers and administrators associated 
with the project: 

1.,.. In future projects involving joint participation of LEA and State 
Education Department personnel ^ special attention should be given 
to organizational structure in order that authority and*respon- 
sibility is clearly designated^ witliout unnecessary duplication. 

2. Each school system and each school should have clearly stated 
goals for career educatioa, along with statements of the student 
outcomes expected from tl^ose goals. ""^^ 

3. In implementing career education in Baltimore City, attention 
should be given to the existing programs and practices which 
effectively produce desired student outcom.es. Many of the pro- 
grams and practices described in this report would be included in 
this category. 

4. As a result of this project, a sizeable nucleus of teachers and 
counselors have been trained in the concept of career education 
and its Implementation. Tliese personnel should be used exten- 
sively in their own schools, and to the greatest degree possible^ 
throughout the school system in teaching career education skills 
to other staff members. 

5. Plans should be made for the distribution ^nd utilization of the 
K career education program materials v/hich have been developed as 

a result of tliis project, niese .materials- v/ould include the. 
"Calling Careers** television series, the elementary and junior 
high resource guides, and the learning packages. 

6. School systems should continue to providie-'W^ork-experience 
opportunities for those students to whom this kind of experience 
is'^essential . Specifically, school systems should develop a pian 

.for actively recruiting employers who will, provide work stations 
for students. At the some time, schools should develop a system- 
atic procedure for preparing students to engage -in this kind of 
experience. Tliis procedure, should include" an orientation to the 
world of work; teaching arid counseling in the areas related to 

' developing interpersonal and human relations skills ; ''and helping 
students learn about the specific talents and aptitudes which 
they possess related to success in the world of work. Generally, 
students should^,he aged 15 or in^gra(ie 9 before being placed in • 
work-experience situations in the community. 



7. Special attention should be given the Stat:; and local level 
to the matter of providing funds for t iransportation associated 
wirji career education proj^rams. Provision shouJd be made for 
'field trips for students at all age. levels, and for transportation 
associated with career exploration activities or work-experience 
activities, ^ , 

8. Efforts to improve exisring . career and educatioiral information 
systems should continaie, Guidance and vocational education per- 
sonnel should work together in adding to the existing collection 
of VIOW cards and providing orientation for school personnel in 
the use of VIEV/ equipment and procedures. Working relationships 
should be continued and improved between the State employ)nenr 
service and higher education personnel so that students is-ill have 
access to information about the widest possible range of.educa-r 
tional and career options and- opportunities , 
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/\p))endix B 

mat;-mials DiivnirPHD as a "PAin- of 

OH .IN CONJUMCrrON !«T11 THE MARYLAND 
Ci\m:M ^l•V]iLOPME^^T PROJliCT 



The follou'ing :iiatcr;i.als were produced as a part of the Maryland Career 
Development Project: 



A. Elementary Career Education Resource Notebook 

B. Junior High Career Exploration Model 

C. VI.EIV OccupatioriOl Information Materials 

■ (1) Microfibii VIEVv .scripts 
(2) Clnvsif.i cntion System of VIEW Scripts--U.S.O. E. career 
cliisterfr 

• (3) Cicissi.f icat/i.oii System of VIEIV Scripts- -Kuder Vocational ,■ 
Preference Inventory .' 

Note: Limited copies of the above materials are available from: 

Director of Guidance and Placement 

Baltimore Public Schools 

24.18 St. Paul Street 

D a 1 r. im ore, Mar y 1 an d 21 2 1 S ' 

D. Calling Careers Television Series ' ■ 

Telecast schedule, copies of the teacher's manual, and 
•.inforinaticn.- about the availability of the series may be 
obtained from: " , 

i^irector. Division of Instructional Television 
M"ayland State Department of Education 
P.onita Avenue 

Owings Mills, Maryland 21117 

The folJowing materials were- developed in coordination with the Mary- 
land Career Development Project and/or with the major involvement of 
Project personnel: 

A, Career Education Task Force Report, Baltimore Public Schools, 
available from: . 

Director of Guidance and Placement 
Baltimore Public Schools 
2418 St .'^ Paul Street " 
Baltimore, Maryland 21218 
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Maryland StaVe DepaTtincnt oi* Jiciucvit loi)., Career Oducation Fjve 
Year Plaji, copies o.vai lahlo f.rom: 

CViHirmnn, (iaroor liduca l.'-' on Task Force 

Maryland Staii? DeparLrieiit of fiducation 

P. 0. Box S717 - l'r.londy.h:ip i'ntei.'jiational Airport 

BaltJinore , Marykind r!12iI0 
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SPONSORED BY THE SECONDARY, VOCATIONAL AND ADULT DIVISIONS 

IN COOPERATION WITH THE MARYLAND CAREER EDUCATION DEVELOPMENT PROJECT 



MARCH 



•. BALTIMORE HEBREW CONGREGATlOrNl/PARK ^EIGHTS AND SLADIE AVENUES 8:30 AM TO 3:00 PM 



FRir 
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8VA DIVISIO^IAT, COrn'T'[':'';N(:!:! OVi C:AR1;1SR iCDUCATION 
f4Al^lAN]j STAII^ CAKKHH n:^V:::T;.;K•^^^^a' PROJlj;CT (iC-ADUI/Pi 

BALTK^ioi^:! \E::>?y.'.: c:o):^g}<]C(;ati:on 
m\cn rdo, 1973 



A G f: it d a 

w ' ' 

8:30- 9:00 a.m. Registration Miid Coffee 

9:00- 9:10 a.m, Introductiou..of Gvest Speaker: Dr. Toel A. Carrington 

Acting Asst, Supt. 
Secondary Education 

9:10- 9:30 a.m. . Keyi^ote ATldress: Dr. Vernon Vayrina 

Asi^Ov^iate Superint/jendent 
Curriculuin and Insti-uction 

9:30-10:15 a.m. Sympo5iiuin: Moderator, Mrs, Carol:/n W.- Boston 

Participajits : Dr . Theodore Rybka 

^fix", Leonard Rosenberg 
Mr. Reginald Lav/rence: 
Mrs. Audrey Allen 
Mrs. Mildred Kington 
Mr. Malcolm Dutterer,. 
to. E. Kiel. Carey 
■ • Mrs. Charlotte Mebar»e 

Mr, Curtis Dove 
Miss Portia Pinkney 
r^Ir, George Mitchell 

10:15-10:^5 a.m. Question and AnsT.'rer Period ■ 

10:U5-11:00 a.m. Break /. 

11:00-12:00 Noon Task Force Model For Career Education Workshops 

12:00- 1:00 p.m. Lunch ■ 

1:00- 1:30 p,m. Film: "Vocational 'Educa;tion-Ba.ltimore Style" 

Introduced by:. Dr, Benjainin Whitten 
Area Superintendent 
Vocational Education 

1:30- 1:^5 p.m. Career Education As A State Priority: Mr, Niel Carey 

Director, Maryland 
State Career 
• , Development Project 

(K-Adult) . 
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;i:'30- 3:00 p.m. f'xis-tini', TYogrnjn.s with Inipll.oat-i or.r: Tor Career E clucatior.; 

MaiWlaiiil ■Cil.rc^"^r Deve] oprnonu Pr%oject (K-/Viu."l.b) 
Projccii Go 

Coopcralvivo EcKication cJ.n;"?, Placovnent Pro.c^rnjnr. 
Diireol: Search for Tal::nf; (l/ST) 
■ ■ Recruitment Ta.sk Force (K'L't') 

■ Interdiscip'lnn.ary Approach to Career .]v'l\»catj.on 
Mrrj. Elizabeth Edmondrjj Aj::;st-. .I^^nneipol 

School #i^5 
Mr. 03Cft,r lielrn^ Prlncipu.l., School 1170 
M}\ Maurice ^chreibei^ R-'in. j School -172 
Mr:;.. Anno 0. Emery, "Pi^i-r.., vSohocl i/hll . 



i'J'^'-)- 3:20 p.m. Overviev^ of Haryl.:-;>rid 8tatc Career Dr:-/elcpirier.t Project 

(K-Aclult): ■■■j.ir^. C''Vralotte Niebi^ue 

■j:20- 3:30 rj.m. J^urrcnary and Imp! icaticns for :.;:ci I'Mture: 

Dr. joel k, ''Harrington 
Acting AssiGtivnt Super in t'^^i:dont 
Socond'iry 1-jducation 

3: V) ' .m. Evaluation 

3;''-0 n.m-. ■ Adjournment • " 
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Appendix D 



Resolution 
Mar/Lsnd State* * Board of: Kducation 
October 2?, 1971 



Reoolution No. 1971 - ^6 fl.e? Caroer Education 



VrHKRKAS, the central purpoaes of eduCBtion— to proparo 
youth to accept the roaiity of congtr*uctivo pathvmys to adulthood, to 
holp them engage these pathways Eniccesefullyy and to assist thera in 
finding personal relevance in the lif a options available to them — are 
not being effoctirely "ccomplishod for large nuinbors ox" youth in tho 
school syoterr* of our St£to, and 

WHEREAS^* one of the goals toward which our educational 
system must direct itsolf is the provision for ever/ student to acquire 
the skills xtfhich vjill allovf hlro to make a Hvcllhood for himself and 
for his future family, no matter at* what lovol of the educational sya- - 
tern he loaves, and 

WHEREAS, such skilLs axe not confined to the rtanlpula- 
tive skills but are all those by^rthich one can use his capabilities in 
activities which contribute both to individual fulf illinent and society's 
waintenanco and progress, and 

V ■ WHEREAS, to }t5ake public education in Marj^larid become 

more .relevant to today's needs and the ns«ods of the future, it becomes 
increasingly evident tliat public education shoiilci be f ocussod around 
the thense of career education, t^d 

WHEREAS, the Maryland State Department of Education has 
been singularly honored by being selected, as the agency to bring this 
matter to the attention of key educators and decision inkers acro?is the 
nation, now therefore 

BE IT RES0L7ED, th^t. th« State Board affirnis its support- . 
of the concept of career educatioi'i and directs the Dopartii^ent to develop 
a, coinprehengive plan to ser^re all youth and adults involving career ori- 
entation,- exploration, preparation for job entrjj/and/or further educa- 
tion, including intensive guidance and counseling services. 
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Ii::;:; iA.^riuiil'it^ on vj: ^■•^)'.:(::V -'flu-:::! <"'ion 

:• ' . • 

PJ.earc chock coin-:;!*.;; .for V)'(2-'<"\ i;iK\/cr to indicate l:Wo 

slops i-:l:ich ycjur rohool ^yctni' ::-iC i.^ilrcn ^r^r wlj.l t.nlrc in j r;ipj.cri:")nt:l.:< 

Acco:''i;X;.i U PlCtn to- Accornnla.r^h 
Tor v • (Schoo] ' Year 

• ' v..^^::!:!!..... .Ji£Z>Zk} 

Cc^vcjor . Rducntion e3t.-;.bl:kil3ed cin ct 
priority cireo by r^o^ir-d of ivJi;c:fi-' 



C?jroer 'I:.duc.?t:lon Connittc.o or - 

0;usir Force ozUihli:r\-d . _ jl- „^ 



Cs'ji-cer Ec:uc=}ticn pl?r. dovelc[>cd ^ir-; 
CrKordin.;i.tor" of C^^reor ^^dacJ;vtion 



^ictivj lie? conducted iu Gc-r^ur 
ifducvivaon 

. • 10 _ 

H'itjii School ^ u 

■■•!idd!l.C': or J,unior Hij^h . ^- 

* I')lcr.:eyi:.ar/ '2 



. conducted in Cfiroer ccucabioi-: 

• . K~12 ^ ^-^ . 

■ Kidui- c:- Ju-ij.or High '^'^•'^^^ V 

••Elerno-t :v-7"^- "7 | • U£ 

i . ' • \ 

Other {l)cf;o-7.Ve} 11 S ' ' M 



Uo rriajor' activilif;^ in Cai;^:er iduci^-' 
tion arc pl;-ir.r:&d 



rlea^^o^ liet thn n-erne of on:: contact Lcir^-'^-i en ycur stoi£ to who.n cc:-.-r:Knj' 
catioris or ini orp-r: -.i:;:! ccncr^rnin;;: C.':reor Zduo-3tic:n <vhould be sont. 



^ Sch'ooi^'S/sten " ^ 5uporint'?ndent 01 SchocJ.3 

Upon co:''-oioticrL, nle^^se reti^rn. ::h:L3 ■■:":-:^c:^t:orrr:ire dirtrctlr to "1, 

ment of ^liduc-ei tion, " P.O. 3c:< 371? ^ -'ricn-iwoiv} Inti^rr^ationci Airport, 
• Baitirnore, .K^rvlanu 2i2/-0 by ;^arcrv42^. j./?;;. , 

lERic ■ 2° , - ~ ■ ■ ■' r/"-yJ-. 



